Facilitator Guide

Optional
INABASSAAAN Learning Styles

o

Time it takes: 45-60 minutes /\
What it is about: Understanding the four main learning styles and tp|plan
for and manage time, group dynamics, participation, and c coverage Ia
appeal to the various learning styles

What you will need:

e A copy of the Leary
on pages 107-108 for|¢
e Flipchart #5

How to do it:

though there are several

earning Style Learn by...
IS ?arners —_— Seeing
Auditory Learners A Hearing
sthetic Learners —— Doing
Conceptual Learners e — Thinking
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Fearless Facilitation!™ How to Lead Effective Training

a. Visual learners —those people who learn best by

seeing and visualizing.

b. Auditory learners —those people who learn
hearing.
c. Kinesthetic learners —those people whp leain best

by doing.
d. Conceptual learners —those people w

by thinking.

best by

2. Ask for volunteers to share example

b
2o B

appeal to each of the learning styl¢

of conceptual learners — share research, provide

connections between material and each activity, and use lots

of examples.

3. Review the Learning Styles handout reviewing each column and

asking for reactions and questions.
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Facilitator Guide

4. Ask the group to work in pairs to answer the questions on

the Learning Styles — Real Situations handout. Allow ten

minutes for individual work and debrief by asking for

volunteers to share their answers.

5. Conclude the activity by sharing how the Wq
materials provided (facilitator guide, video,
studies, etc.) are designed to help appeél

learning styles. You may consider gagi

and asking each person to shar

about learning styles and to

of

willnowdoas ar

f
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Fearless Facilitation!™ How to Lead Effective Training

Learning Styles — Real Situations

Working in pairs, review each situation and answer the questiops bs I%
1. You have just finished sharing a key content point and are abopi/to| i tro@uce
three
and there are several steps to the exercise.

a. What will you do to make sure the visual learn tan(ls

directions?

b. What will you do to make sure audit earner understands the

directions?

c. What mig

fl the

estions do you expect the conceptual learner has and what will
do in anticipation of these questions?
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Facilitator Guide

2. You are conducting a training session that is a total of four hours in length.

As part of the workshop, there is a 22-minute video that can either be used i

its entirety or can start and stop at different points for discussion.

a. What do you think the visual learner will prefer? Why?

b. What do you think the auditory learner will pref ?
c. What do you think the kinesthe earo er? Why?

d. What do you eptuaHfearner will prefer? Why?

you take into consideration when making your decision?
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